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Sec. 
1.1 Recognition; unit defined 
5 1.1 Recognition; unit defined. The Board of Education of the Jasper-Troupsburg Central School 
District recognizes the Jasper-Troupsburg Teachers Association as the exclusive bargaining agent for a unit 
consisting of all professional employees for whom certification is normally required, long-term substitutes 
appointed by the Board, and registered nurses, but excluding supervisory personnel and per diem substitutes. 
Sec. 
2.1 Definitions 
Sec. 
2.2 Gender and number 
5 2 1  Definitions. As used in this agreement: 
(a) The term Association means the Jasper-Troupsburg Teachers Association. 
(b) The term Board means the Board of Education of the Jasper-Troupsburg Central School District. 
(c) The term District means the Jasper-Troupsburg Central School District. 
(d) The term Superintendent means the Superintendent of Schools of the Jasper-Troupsburg Central 
School District. 
(e) The term teacher means any person in the bargaining unit represented by the Jasper-Troupsburg 
Teachers Association. 
5 2.2 Gender and number. Whenever the context so requires, the use of words in this agreement in the 
singular shall be construed to include the plural and words in the plural shall be construed to include the 
singular. Words, whether they be in the masculine, feminine or neuter gender, shall be construed to include 
all of the said genders unless the context would require that the gender apply to only one sex. By the use of 
the aforesaid genders, it is understood that it is for convenience purposes only and that said use is not to be 
interpreted to be discriminatory by reason of sex. 
ARTICLE 3 - PAYROLL DEDUCTIONS 
Sec. 
3.1 Association dues deduction 
3.2 Agency fee 
Sec. 
3.3 Other payroll deductions 
3.1 Association dues deduction. 
(a) The District agrees to deduct from the salaries of its teachers dues as set by the Association for 
teachers who individually and voluntarily authorize said deductions. 
(b) A teacher wishing to use payroll deduction shall file with the payroll clerk the authorization form 
provided by the Association and approved by the Superintendent. Once made, a payroll deduction 
authorization will continue in effect until revoked in writing by the teacher. 
(c) The Association will notify the District at least ten days in advance of the first pay period for which 
dues are to be deducted of the amount of dues to be deducted each pay period. 
(d) The District will transmit the monies deducted each pay period to the Association. 
5 3.2 Agency fee. 
(a) Membership in the Association shall at all times be open to members of the teachers' unit regardless 
of race, creed, sex, marital status, color, political affiliation, or national origin. 
(b) Membership in the Association shall not be made a condition of employment or a preference in 
employment nor a condition of point of preference in the consideration of employment of any person. 
(c) It is recognized that the proper negotiation and administration of collective negotiating agreements on 
behalf of public employees entails expenses to the Association as the exclusive representative of the 
employees in the bargaining unit and that said expenses shall be shared by all employees in the bargaining 
unit benefiting from such agreements. 
(d) A teacher who chooses not to join the Association shall have deductions made from his salary in an 
amount equivalent to the dues levied by the Association. Said monies shall be deducted from a teacher's 
salary and transmitted to the Association in the manner described in subdivisions (c) and (d) of section 3.1 of 
this article. 
5 3.3 $Other payroll deductions. The District agrees to deduct amounts as individually authorized for the 
credit union, tax-sheltered accounts and United States Savings Bonds upon receipt of an authorization form. 
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4.8 Deduction for absence without pay 
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5 4.1 2004-2005 and 2005-2006 salary schedules. The 2004-2005 and 2005-2006 salary schedules are set 
forth in Appendix A. 
8 4.2 Schedule step placement. Each teacher shall be placed on step on the operative salary schedule in 
accordance with his years of credited service. Each teacher will advance on step each year in accordance with 
his years of credited service. 
5 4.3 Credit for study beyond bachelor's degree. In addition to the salary specified on the salary 
schedule, salary credit shall be granted as follows: 
(a) One hundred fifty-five dollars ($155) in 2004-2005, one hundred fifty-nine dollars ($159) in 2005- 
2006 will be credited for each block of three hours of approved study beyond a bachelor's degree up to a limit 
of sixty hours or thirty hours beyond a master's degree. In order to receive salary credit for hours, prior 
District approval must be obtained, except no prior approval is needed for hours which are taken for courses 
required for certification, or for courses which are within a teacher's subject matter area. 
(b) Approved applications for payment of credit hours submitted by September 15 will become effective 
as of the beginning of the school year. Approved applications for payment of credit hours submitted after 
September 15, but on or before February 15, will become effective as of the beginning of the second semester: 
of the school year. 
(c) Graduate hours beyond the sixty (60) hour limit must have prior approval from the Superintendent; 
and, if approved, the credit hours will be paid at the above-stated rate. Teachers who have reported credit 
hours in excess of sixty (60) hours as of July 1,2002 will have these credit hours paid at the above-stated rate. 
(d) Seven hundred seventy-three dollars ($773) in 2004-2005, seven hundred ninety-six dollars ($796) in 
2005-2006 will be credited for a master's degree. 
4 4.4 Credit for in-service courses. 
(a) A teacher may receive salary credit for required in-service courses. All in-service courses must have 
prior approval from the District. 
(b) One graduate credit will be given for each fifteen hours of classroom time. In-service courses of 
fewer than fifteen hours will be added to subsequent courses until a multiple of fifteen is reached. 
€j 4.5 Schedule placement for new hires. The District, at its sole discretion, may recognize teaching 
experience for salary placement purposes. A teacher who is granted teaching experience credit shall be 
placed on the salary schedule in accordance with his number of years of recognized teaching experience. 
fj 4.6 Calculation upon return from unpaid leave o i  absence. A teacher returning from an unpaid leave 
of absence shall have his salary calculated as follows: 
(a) If an unpaid leave taken during the time school is in session (September through June) is for a period 
less than a semester, the year a teacher is on leave shall be treated as a year of work for salary purposes. 
(b) If an unpaid leave taken during the time school is in session (September through June) is greater in 
duration than a semester, the year the teacher is on leave shall be treated as a year not worked for salary 
purposes. 
t j  4.7 Part-time teacher salaries. 
(a) A part-time secondary-level teacher's salary will be calculated by multiplying a full-time equivalent 
teacher's salary by a fraction whose denominator is eight and whose numerator is the sum of his assigned 
classes, additional duties and preparation periods. 
(b) A part-time elementary-level teacher's salary will be calculated by multiplying a full-time equivalent 
teacher's salary by the percent of time that the part-time teacher is assigned to work. 
(c) Any full-time teacher who is reduced to part-time status shall retain full compensation for all 
contractual benefits except calculation of base pay from the step schedule. 
4 4.8 Deduction for absence without pay. Absence from duty after sick and personal leave have been 
exhausted will result in a salary deduction of one two-hundredths of one's annual salary for each day of 
absence. 
5 4.9 Registered nurses. 
(a) Nurses' salaries will be increased by five percent (5%) for the 2004-2005 and 2005-2006 school 
years. 
(b) The entry-level salary for a newly-hired registered nurse shall be twenty-three thousand five hundred 
dollars ($23,500). The District and the Association will negotiate salary increases for years subsequent to the 
year of hire for newly-hired registered nurses. 
5 4.10 Payday schedule. Teachers shall be paid on alternate Thursdays, subject to the data processing 
schedule. The District will publish a list of paydays at the beginning of each school year. 
5 4.1 1 Paycheck option. Teachers shall be given the option of electing either twenty-one or twenty-five pay 
periods. 
5 4.12 IRC section 125 account. The District will establish through a third-party administrator a qualified 
IRC section 125 account which shall be available to each teacher. The establishment of the account shall be 
subject to the following conditions: 
(a) The account shall be established only when a sufficient number of teachers elect to participate in 
accordance with the rules and regulations set forth by the Internal Revenue Service and the selected third- 
party administrator. 
(b) The District and the Association shall mutually select the third-party administrator and the name of 
said administrator shall be incorporated by reference. 
(c) The qualified uses of the funds are incorporated by reference. 
(d) Each teacher's account shall be funded by the individual teacher. 
(e) Participation in the account will be voluntary. 
(f) On the first day of the account plan year (September I), the District will make an annual contribution 
to the unreimbursed medical expense account portion of those teachers who participate in the health care plan 
as follows: 
(1) Individual coverage: One hundred dollars ($100) 
(2) Family coverage: Two hundred dollars ($200) 
8 4.13 Tuition reimbursement. A teacher who is requested by the District and voluntarily agrees to pursue 
additional studies that will allow him to teach college level courses at the high school level will be reimbursed 
as follows: 
(a) The teacher may pay for the course and will receive graduate credit payment added to his salary. 
(b) The teacher may choose to be reimbursed for the cost of the course. If so, he will not receive 
graduate credit added to his salary. 
5 4.14 Career increment. An employee who was on the top step of the salary schedule in the prior year 
shall receive a career increment included as part of his permanent salary as follows: Two thousand one 
hundred seventy-four dollars ($2,174) in 2004-2005 and one thousand six hundred forty dollars ($1,640) in 
2005-2006. 
Sec. 
5.1 Posting and assignment 
5.2 Coaching stipends 
5.3 Extracumcular stipends 
Sec. 
5.4 Tutoring 
5.5 Cuniculum development 
5.1 Posting and assignment. Coaching and exhacurricular positions specified in this article shall be 
filled as follows. 
(a) The District shall be required to post only vacant positions. 
(b) Applications for positions specified in this article shall be voluntary. If no teacher applies for a 
vacant position, the District may employ a nonunit person. 
(c) If, in any year, a position specified in this article is filled by a teacher or a nonunit person, the District 
may continue to employ the teacher or nonunit person in the same position in subsequent years. If a position 
becomes vacant, it shall be filled in accordance with the provisions of subdivisions (a) and (b) of this section 
of this article. 
I 
(d) All coaching assignments will be evaluated annually. The District may, at its discretion, discontinue 
the services of a coach after having conducted sufficient evaluations to support a dismissal. 
§ 5.2 Coaching stipends. 
(a) Each teacher appointed by the District to coach a sport shall be compensated, in addition to his 
regular salary, for each week in the 2004-2005 and 2005-2006 school years that he performs his required 
duties, as follows: 
For the purpose of this section, the teacher appointed to perform cheerleading duties shall be deemed to 
be a varsity coach. 
(b) If a varsity coach also coaches the junior varsity team in the same sport, he shall be paid one half the 
junior varsity coach's stipend in addition to the varsity coach's stipend. 
(c) The athletic director, whose duties also shall include supervision of the varsity club, shall be paid an 
annual stipend of four thousand dollars ($4,000.00). 
8 5.3 Extracurricular stipends. 
(a) Each teacher appointed by the District to supervise an extracumcular activity shall be compensated, 
in addition to his regular salary, in accordance with the exhacumcular stipend schedule set forth in Appendix 
B. 
(b) Each teacher approved by the District to proctor a school-sponsored extracurricular event shall be 
compensated, in addition to his regular salary, thirty-two dollars ($32.00) per event. Payment for duties will 
be made on the payday immediately after the submission of a voucher for such duties. 
(c) The District will determine the number of teachers to be assigned to proctor a school-sponsored 
extracurricular event. If two teachers are not assigned to proctor boys' basketball, an administrator will be 
assigned as a second proctor. 
5 5.4 Tutoring. Tutoring, when available, will be on a voluntary basis and granted in accordance with 
certification and seniority. The rate of pay will be fifteen dollars ($1 5) per hour. 
§ 5.5 Curriculum development. Cumculum development outside of the workday or work year will be 
compensated at a rate of twenty dollars ($20) per hour or at one hundred sixty dollars ($160) per day. 
ARTICLE 6 - RETIREMENT INCENTIVE 
Sec. 
6.1 Salary payment 
6.2 Eligibility requirements 
Sec. 
6.3 Deferral of payment 
6.4 Resignation in lieu of retirement 
6.1 Salary payment. A teacher, other than a school nurse, who retires and who meets the eligibility 
requirements specified in this article shall receive a lump-sum payment of twenty-two thousand dollars 
($22,000.00). A school nurse is also eligible for this benefit, except the lump-sum payment shall be eleven 
thousand dollars ($1 1,000.00). Unless otherwise specifically excepted, all references hereinafter to teacher 
shall be deemed to include school nurse. If a teacher elects to receive payment between December first and 
December thirty-first as hereinafter provided, the District shall report the retirement incentive as termination 
pay for the last school year worked by the teacher. At the option of a teacher, the District shall pay the 
retirement incentive between December first of the calendar year in which the teacher or school nurse retires 
and January thirty-first of the calendar year next succeeding the calendar year in which the teacher retires. 
5 6.2 Eligibility requirements. In order to be eligible for this benefit, a teacher must: 
(a) have worked in the District or in the pre-merger districts at least twenty years or have been credited 
with at least twenty (20) years of service in the District. 
(b) make every effort to notify the District by February first of the school year in which he will retire; 
and 
(c) retire the first year he becomes eligible for retirement without penalty under the Rules and 
Regulations of the New York State Teachers' Retirement System or the Rules and Regulations of the New 
York State Employees' Retirement System. Notwithstanding the foregoing, a teacher may, at his option, be 
eligible for this benefit even if he elects to retire before the first year that he becomes eligible for retirement 
without penalty. Notwithstanding any provision of this paragraph to the contrary, a teacher with less than 
twenty years of credited New York State service shall not be considered first eligible for this benefit until he 
shall have completed twenty years of New York State service, unless he voluntarily chooses to receive the 
benefit sooner. 
§ 6.3 Deferral of payment. A teacher may, at his option, defer any portion of his retirement incentive to 
be used to pay his share of the health insurance premium levied pursuant to the provisions of section 16.10 of 
article 16 of this agreement. If a teacher dies before all deferred moneys have been exhausted, the balance of 
said moneys will be paid to his surviving spouse or to his estate. 
5 6.4 Resignation in lieu of retirement. A teacher, other than a school nurse, who has twenty years of 
credited service in the District, or in the pre-merger districts, may, upon resignation fiom the District, receive 
a lump-sum payment of fifteen thousand dollars ($15,000.00) regardless of age, provided that he makes every* 
effort to notify the District by February first of the school year in which he will resign. A school nurse is also 
eligible for this benefit, except the lump-sum payment shall be seven thousand five hundred dollars 
($7,500.00). 
ARTICLE 7 - SICK LEAVE 
Sec. 
7.1 Allocation; accumulation 
7.2 Payment for excess days 
Sec. 
7.3 Permitted use; immediate family defined 
7.4 Disability pay 
5 7.1 Allocation; accumulation. Each teacher shall receive ten days of sick leave per year. Unused sick 
leave days will accumulate to a maximum of two hundred days. Notice of a teacher's accumulated sick leave 
will be provided with his annual salary notice. 
5 7.2 Payment for excess days. A teacher who has unused sick leave days in excess of two hundred (200) 
will be paid ninety-five dollars ($95) per day up to fifteen (1 5) days. Payment will be made as a lump sum at 
the end of each school year. 
3 7.3 Permitted use; immediate family defined. 
(a) A teacher may use sick leave for personal illness. 
(b) A teacher may use up to fifteen sick leave days per year for illness in the immediate family. The term 
immediate family means a teacher's spouse, child, parent, or a relative residing in a teacher's household. 
(c) A teacher may use up to a maximum of three days' sick leave for the maternity confinement of his 
spouse. 
8 7.4 Disability pay. 
(a) If a teacher suffers a disabling injury while performing his duties, any absence that is a result of said 
injury shall be with full pay and shall not be charged to sick leave after the seventh calendar day following the 
injury. This benefit shall be provided for a period not to exceed one year from the date of injury. 
(b) The District shall be entitled to cash repayment for all paid leave days to the extent that said days are 
compensated under worker's compensation. If a teacher uses sick leave days in addition to the days provided 
for in subdivision (a) of this section, he shall be entitled to have such days restored to the extent that the 
teacher has made recompense. Nothing contained herein shall be construed to require a teacher to make a 
cash repayment from a scheduled worker's compensation award, except to the extent required by law. 
ARTICLE 8 - SICK LEAVE BANK 
Sec. 
8.1 Bank established 
8.2 Bank committee 
8.3 Bank maximum 
Sec. 
8.4 Membership; donations 
8.5 Borrowing 
8.6 Repayment 
8 8.1 Bank established. In an effort to reduce the hardship experienced by a teacher obliged to be absent 
from employment due to personal illness or an accident, the District and the Association agree to establish a 
system-wide sick leave bank. 
4 8.2 Bank committee. A committee comprised of the Superintendent or his designee, the Association 
president and vice president will supervise the use of the sick leave bank. 
4 8.3 Bank maximum. The number of days in the sick leave bank may not exceed two hundred. 
4 8.4 Membership; donations. 
(a) Teachers wishing to be members of the sick leave bank shall donate three days from their 
accumulated sick leave days to establish the beginning year's bank. Members of the sick leave bank will 
continue to donate days each year until the maximum of two hundred days is reached. The committee shall 
determine the number of days to be donated each year to replenish the bank. 
(b) In the event that the bank has reached its maximum, a teacher new to the District shall be eligible to 
join. In each such case, the maximum established in section 8.3 of this article may be exceeded to the extent 
necessary to permit a new teacher to join. 
4 8.5 Borrowing. No teacher will be entitled to borrow from the sick leave bank unless: 
(a) he has made contributions to the sick leave bank; 
(b) she has exhausted all his current and accumulated sick leave days; and 
(c) he provides acceptable medical evidence at appropriate intervals. 
4 8.6 Repayment. 
(a) A teacher who has borrowed days from the sick leave bank shall make an annual repayment of one- 
half the number of sick leave days to which he is entitled under the provisions of section 7.1 of article seven 
of this agreement until all borrowed days have been paid back. 
(b) If an indebted teacher should leave the District, he will repay the District an amount equal to each day 
as paid by the District for his per diem salary at the time the sick leave days were borrowed. Repayment is to 
be deducted fiom a teacher's last paycheck or made by cash payment. 
(c) If a teacher has borrowed from the sick leave bank and dies, his estate shall not be required to pay 
back his borrowed days. If a teacher takes a disability retirement, he shall not be required to pay back his 
borrowed days. 
Sec. 
9.1 Allocation; accumulation 
9.2 Unused days 
Sec. 
9.3 Procedure 
9.4 Limitations 
9.1 Allocation; accumulation. Each teacher shall receive five personal leave days or ten half-days per 
year. An absence for personal leave of less than one-half day will be charged as a half-day. 
4 9.2 Unused days. Unused personal days will be added to a teacher's sick leave accumulation at the end 
of each school year, subject to the maximum accumulation limitation set forth in section 7.1 of article seven 
of this agreement. If a teacher has reached the maximum accumulation, he will be paid for unused personal 
days in accordance with the provisions of section 7.2 of article seven of this agreement. 
5 9.3 Procedure. A written request for personal leave must, except in an emergency, be submitted to one's 
principal at least one week in advance. In the event one week's notice is not given, a teacher must provide a 
reason for the use of the day. 
5 9.4 Limitations. 
(a) Personal leave days will not be granted on the day preceding or the day following a holiday or 
vacation period unless a teacher states a reason and secures prior approval from the Superintendent. 
(b) No more than six teachers will be granted personal leave for any one day. If more than six teachers 
request personal leave for any one day, leaves will be granted in the order of requests submitted. Exceptions 
to the granting of a maximum of six requests for any one day may be made by the Superintendent. 
(c) Personal leave may not be used for gainful employment; i.e., working for salary at another job while 
on personal leave. 
Sec. Sec. 
10.1 Death in immediate family; immediate 10.3 Nonaccumulation and nondeductibility 
family defined leave 
10.2 Death outside immediate family 
5 10.1 Death in immediate family; immediate family defined. 
(a) A teacher shall be granted up to three days' bereavement leave for a death in the immediate family. 
The term immediate family means a teacher's spouse, child, parent, step-parent, sibling, father-in-law, mother- 
in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, grandparent, or another relative who, just 
before his death, lived in a teacher's household. 
(b) Upon request by a teacher, and with the consent of the Superintendent, a teacher may be granted an 
additional three days' bereavement leave for the death of a spouse, or the death of a child who, just before his 
death, lived in the teacher's household. 
5 10.2 Death outside immediate family. 
(a) A teacher shall be granted up to three days' bereavement leave for the death of an adult who served 
him in a parental capacity, but who does not fit the definition of the term immediate family. 
(b) A teacher shall be granted one day's bereavement leave for the death of a near relative who does not 
fit the definition of the term immediate family. 
5 10.3 Nonaccumulation and nondeductibility of leave. Bereavement leave is noncumulative and shall 
not be deducted from any leave accumulation set forth in this agreement. Notwithstanding the foregoing, a 
teacher may take up to an additional two days' bereavement leave beyond the number of days allowed by 
subdivisions (a) or (b) of section 10.2 of this article, in which case the additional leave will be deducted from 
his accumulated sick leave. 
Sec. 
1 1.1 Purpose; length of leave 
1 1.2 Procedures 
Sec. 
1 1.3 Extension of leave 
8 11.1 Purpose; length of leave. Upon request, an unpaid leave of absence shall be granted for up to two 
years for the purpose of caring for a teacher's child or a legally adopted child, during his pre-school years. 
8 11.2 Procedure. A parental leave shall be granted provided that a teacher gives reasonable written notice 
to the District stating the starting date of such leave and the approximate date of return to teaching duties. 
§ 11.3 Extension of leave. A parental leave shall be for no more than two years unless an extension is 
requested by the teacher and approved by the Board. 
Sec. 
12.1 Purpose; length of leave 
8 12.1 Purpose; length of leave. A teacher who, for reasons of health, is advised by his physician to take a 
period of rest, may be granted up to two years' leave without pay for such rest. A physician's statement shall 
be required both at the beginning and close of such leave. 
Sec. Sec. 
13.1 Length of leave; notification 13.3 Benefits 
13.2 Restrictions 
5 13.1 Length of leave; notification. A full-time teacher may, upon request, be granted an unpaid leave of 
absence not to exceed one year provided that he notifies the District at least thirty days in advance. 
5 13.2 Restrictions. Except in extraordinary circumstances, an unpaid leave will not be granted to enable a 
teacher to be employed elsewhere. If the Board of Education does grant a teacher a leave for this reason, such 
action will not establish a precedent or practice. The decision to grant or deny unpaid leaves for these reasons 
rests solely at the Board of Education's discretion. 
§ 13.3 Benefits. While on an unpaid leave, a teacher may continue his health care coverage at his own 
expense. 
Sec. 
14.1 Attendance 
Sec. 
14.2 Expenses 
§ 14.1 Attendance. With permission of the Superintendent, a teacher shall have the privilege of attending a 
professional conference each year in his own or a related field. Such days are not to be deducted from any 
leave accumulation set forth in this agreement and shall be kept separate from any days designated as 
Superintendent's conference days. The number of conferences, visitations, number of teachers attending and 
the total consecutive days at any conference will be left to the discretion of the Superintendent. 
5 14.2 Expenses. Teachers will submit an estimate of expenses to the Superintendent when requesting 
conference leave. If approved, the District will reimburse a teacher for reasonable expenses based on the 
estimate. 
sec. sec. 
15.1 Jury duty; appearance as witness 1 5.2 Reimbursement of expenses 
5 15.1 Jury duty; appearance as witness. A teacher shall be granted full pay for absences resulting from 
attendance in court for jury duty or as a witness, when said attendance is required by a subpoena. 
5 15.2 Reimbursement of expenses. A teacher will reimburse the District any amount received in the form 
of witness' or juror's fees, exclusive, however, of mileage or meal allowances. 
ARTICLE 16 - HEALTH INSURANCE 
Sec. 
16.1 
16.2 
16.3 
16.4 
16.5 
16.6 
Health insurance coverage 
Premium payment 
,Incorporation of Plan Document 
Maintenance of benefits 
Cost Containment 
Effective date of coverage; waiver of 
coverage 
Claim appeal procedure 
Sec. 
16.8 
16.9 
16.10 
16.1 1 
16.12 
16.13 
16.14 
Confidentiality 
Conversion privilege 
Health insurance upon retirement 
Participation in Plan while on unpaid leave 
Payment in lieu of coverage 
Dental and optical coverage 
Health insurance eligibility for spouse of 
deceased employee or retiree 
5 16.1 Health insurance coverage. The District will provide health insurance coverage under the Steuben 
Area Schools Employee Benefits Plan (hereinafter referred to as the Plan). 
5 16.2 Premium payment. 
(a) The District will pay eighty-eight percent of the premium for either an individual or a family plan. 
(b) The District will pay a percentage of the total premium for newly-hired, part-time employees in 
accordance with the following schedule: 
26% to 50% 40% 
51% to 60% 60% 
More than 60% 80% 
5 16.3 Incorporation of Plan Document. The Plan Document is incorporated by reference. 
5 16.4 Maintenance of benefits. 
(a) There shall be no loss of benefits, coverage, or enrollment eligibility to any teacher as a result of the 
change to the Plan. 
(b) The benefits and coverage of the Plan shall be equal to or better than the Statewide Health Insurance 
Plan and the State GHI Plan. There shall be no loss of enrollment eligibility for any teacher or retiree as a 
result of the change from the Blue Cross and Blue Shield Regionwide Plan to the Plan. 
5 16.5 Cost containment. The Plan will include the prescription drug co-payment option adopted by the 
Plan Trustees that provides for a prescription co-payment as follows: 
(a) Generic drugs: Five dollars ($5.00) 
(b) Preferred brand drugs: Fifteen dollars ($15.00) 
(c) Non-preferred brand drugs: Forty dollars.($40.00) 
5 16.6 Effective date of coverage; waiver of coverage. For a qualified new teacher, coverage under the 
Plan shall be automatic and effective upon application, unless the teacher declines coverage in writing. A 
waiver of coverage shall be filed in a teacher's personnel folder. A teacher may reconsider and join the Plan 
at a later date by notifying the District, in writing, of his desire for coverage, subject to Plan rules. 
5 16.7 Claim appeal procedure. Any complaints under the Plan as to its interpretation or application will 
be subject to the grievance procedure set forth in article twenty-six of this agreement. An alleged improper 
claim payment, however, may be grieved only after the claimant has used the redress procedure in the Plan 
Document. 
5 16.8 Confidentiality. All data obtained by the plan administrator with respect to insurance claims shall be 
considered confidential and shall be released to persons involved or connected with the Plan strictly on a 
need-to-know basis. Such information shall be utilized for no other purpose than is necessary for the 
administration of the Plan and the payment of claims. No data with respect to a teacher's insurance claim 
shall be released to a third party without the teacher's express, written consent. No health data obtained by 
the Plan may be used to discipline or dismiss a teacher. 
5 16.9 Conversion privilege. A teacher who leaves the employment of the District, other than a teacher 
who retires, or a teacher whose services are terminated shall be offered the right of conversion for health 
insurance coverage regardless of insurability at the full cost and expense of the teacher. If a teacher or the 
District is unable to obtain coverage, the teacher may continue to participate in the Plan at his own expense, in 
which case the District may require proof of rejection of insurance. If a former teacher is offered insurance, 
including coverage for pre-existing conditions, but chooses not to purchase same, the Plan is not obligated to 
provide coverage. The Plan will accept responsibility for the coverage of a pre-existing condition until the 
conversion plan coverage for said condition shall apply. All conversion rights provided teachers will extend 
to dependents. 
§ 16.10 Health insurance upon retirement. The District will pay seventy-five percent of the cost of the 
District-sponsored health care program for a teacher who retires, provided the teacher has worked in the 
District, or the pre-merger districts, for a minimum of ten years, is eligible to receive a pension from the New 
York State Teachers' Retirement System and retires. When a retired teacher is eligible for Medicare, the 
District will reimburse the retiree, and where applicable the retiree's spouse, for the part B Medicare 
premium. In no event shall the premium paid by the District plus the part B Medicare reimbursement exceed 
one hundred percent of the applicable premium for the health insurance. A teacher hired on or after July 1, 
2000 will not be eligible for the part B Medicare reimbursement hereinbefore described. 
5 16.11 Participation in Plan while on unpaid leave of absence. Except as otherwise required by the 
provisions of the Family and Medical Leave Act, a teacher who is on an unpaid leave of absence may 
continue to participate in the Plan by paying the appropriate premium. 
5 16.12 Payment in lieu of coverage. 
(a) A teacher eligible for health care coverage who elects not to participate in the Plan shall receive an ' 
annual payment of one thousand five hundred dollars ($1,500.00) in lieu of insurance, provided that the 
teacher completes a waiver of health care coverage form and supplies the District with proof of health care 
coverage elsewhere. If ten or more teachers select payment in lieu of coverage, the annual payment shall be 
two thousand dollars ($2,000.00). 
(b) The payment shall be made at the end of the work year in the form of a voucher, with said payment to 
be in lieu of insurance. 
(c) A teacher who terminates his services before the end of the work year shall have his annual payment 
prorated. 
(d) A teacher who re-enters the Plan once he has elected to receive the annual payment shall have his 
payment prorated. 
fj 16.13 Dental and optical coverage. 
(a) Teachers will have dental and/or optical insurance coverage available to them through payroll 
deduction. The District will not be responsible for payment of any part of such dental and/or optical 
insurance premiums. Only one dental andlor optical insurance carrier will be made available to teachers 
under this section. 
(b) The District will be responsible for minor administrative tasks incidental to providing information to 
the dental and/or optical insurance carrier and processing the necessary payroll deductions. However, the 
District will not be responsible for processing claims or responding to complaints related to the dental and/or 
optical insurance coverage. 
(c) The Association agrees to hold the District harmless for any liabilities, including court costs and 
attorney's fees, arising from this section. 
fj 16.14 Health insurance eligibility for spouse of deceased employee or  retiree. The spouse of a deceased 
employee or retiree shall be eligible to continue health insurance coverage. The District will pay seventy-five 
percent (75%) of the cost of the District-sponsored healthcare plan. The spouse may elect to carry either an 
individual or family plan. The insurance eligibility shall continue until the death of the spouse, the remarriage 
of the spouse or until the spouse obtains health insurance elsewhere. 
Sec. 
17.1 Access 
17.2 Right to respond 
Sec. 
17.3 Negative material 
17.4 Evaluative material 
§ 17.1 Access. A teacher will have the right, upon request, and in the presence of office staff, to review the 
contents of his personnel file and to make copies thereof. Pre-hire information, as well as any information 
that a teacher has acknowledged as being confidential at its source, will not be shown to the teacher and said 
information will be withdrawn from the file before inspection. The teacher may be accompanied by an 
Association representative. 
fj 17.2 Right to respond. A teacher shall have the right to add materials by way of explanation to any 
statements found in his personnel file. A copy of material added by a teacher shall be given to his immediate 
supervisor at the time it is placed in the file. 
5 17.3 Negative material. Negative information consisting of unsupported letters, memoranda or written 
complaints from students, parents or similar sources shall not be placed or inserted in a teacher's file unless 
administrative investigation supports such documents. A teacher shall be notified of such information or 
investigation. 
5 17.4 Evaluative material. Any material used to evaluate a teacher shall be placed in his personnel file. A 
teacher shall be notified within fifteen workdays of any evaluative material that has been placed in his 
; personnel file, except for evaluations conducted pursuant to the provisions of article twenty of this agreement. 
Sec. 
18.1 
18.2 
18.3 
18.4 
18.5 
18.6 
18.7 
18.8 
Definitions 
Workyear 
Workday 
Duty-free lunch period 
Preparation time 
Teaching load 
Multi-level assignment 
Class size 
Sec. 
18.9 
18.10 
18.1 1 
18.12 
18.13 
18.14 
18.15 
18.16 
Lesson plans 
Faculty meetings 
Teaching assignment 
Vacancy posting 
Transfers 
Notification 
Assignment upon return from leave 
Teaching substitutes 
5 18.1 Definitions. 
(a) The term full-time teacher at the secondary level means a teacher who is assigned to teach either five 
or six classes a day, five days a week. At the elementary level, the term means a teacher who works a seven 
and one-half hour workday, five days a week. 
(b) The termpart-time teacher at the secondary level means a teacher who is assigned to teach fewer than 
five classes a day and/or a teacher who is assigned to teach fewer than five days a week. At the elementary 
level, the term means a teacher who works less than a seven and one-half hour workday and/or a teacher who 
is assigned to teach fewer than five days a week. No part-time teaching position shall be created or configured 
that will have a negative impact on an existing full-time teaching position. 
5 18.2 Workyear. The teacher work year shall not exceed one hundred eighty days. 
8 18.3 Workday. 
(a) The workday for full-time teachers will not exceed seven and one-half hours, including a duty-free 
lunch period. Beginning and ending times of the teacher workday for both full-time and part-time teachers 
will be mutually agreed upon by the District and the Association. The beginning and ending times for all 
part-time teachers will be structured so that there is no interrupted, uncompensated time between a part-time 
teacher's first and the last assignment. 
(b) All full-time teachers and all part-time teachers who have an end-of-the day assignment will remain 
on duty until the buses have exited. 
(c) All teachers who need to leave school property for any reason during the workday will sign out on a 
sign-out sheet. 
(d) All teachers recognize that being available for meetings and conferences with students or parents is a 
part of their professional duties. 
€j 18.4 Duty-free lunch period. 
(a) Full-time teachers at the secondary level will be provided a duty-free lunch period equal in length to a ' 
class period. Part-time teachers at the secondary level who are assigned to teach either three or four classes a 
day will be entitled to a duty-free lunch period each day. 
(b) Full-time teachers at the elementary level will be provided a duty-free lunch period of at least thirty 
minutes. Part-time teachers at the elementary level who teach at least fifty percent of a full-time-teacher 
workload will be provided a duty-free lunch period of at least thirty minutes. 
€j 18.5 Preparation time. 
(a) For the purpose of this section, the termpreparation time shall not be construed to include the duty- 
free lunch period provided for in section 18.4 of this article. 
(b) A full-time secondary teacher will be entitled to one duty-free class period per day for preparation 
time. A part-time secondary teacher who teaches three or four classes a day will be entitled to one duty-free 
class period per day for preparation time. A part-time secondary teacher who teaches one or two classes a day 
will be entitled to one-half duty-free class period per day for preparation time. 
(c) +4 full-time elementary teacher will receive preparation time of two hundred fifty minutes per week, 
except in emergencies, with at least one thirty-minute preparation period each day. A part-time elementary 
teacher will receive a percent of a full-time teacher's preparation time equal to the percent of his workday 
andlor workweek. 
€j 18.6 Teaching load. The normal teaching load for a full-time secondary teacher is five classes per day. A 
secondary teacher assigned to teach five classes may be assigned up to two study halls per day. A secondary 
teacher may be required to teach six classes. If a secondary teacher is assigned to teach six classes per day, he 
will be entitled to one additional preparation per day as defined in subdivision (b) of section 18.5 of this 
article. 
€j 18.7 Multi-level assignments. A teacher, whether full-time or part-time, who is assigned to teach at both 
the elementary and secondary levels shall have his workday, duty-free lunch time, preparation time and 
teaching load calculated as a percentage of the time that he is assigned to each level as said workday, duty- 
free lunch time, preparation time and teaching load are prescribed in sections 18.3, 18.4, 18.5 and 18.6, 
respectively, of this article. 
€j 18.8 Class size. 
(a) The District regards a class size of twenty-seven (27) students as an appropriate goal for effective 
education. If a teacher's class size exceeds twenty-seven students, the teacher will have the right to discuss 
with the building administrator the size of the class and possible alternatives for student scheduling. 
(b) The District will make every reasonable effort to ensure that class sizes are thirty students or less, 
subject to available space, personnel and funds. Any class size of thirty students or less will not be considered 
a violation of this agreement and will not be grievable under article 26 of this agreement 
tj 18.9 Lesson Plans. Each teacher will prepare suitable written weekly lesson plans which will be available 
to substitutes. These plans may be collected by the appropriate supervisor upon request. 
§ 18.10 Faculty meetings. 
(a) All faculty meetings will be announced at least three days in advance, except in emergency situations. 
An agenda for the meetings, when appropriate, shall be distributed. 
(b) Faculty meetings shall be reasonable in number and length. 
(c) Teachers may be excused from attending faculty meetings for valid reasons. . . 
5 18.11 Teaching assignment. 
(a) All teachers will receive written notification of tentative teaching and nonteaching assignments for 
the forthcoming year by June first, or as soon as practical thereafter. 
(b) If there is a change in a tentative schedule after June first, the teacher affected will be notified by 
mail, so that he may make preparations for the coming school year. 
8 18.12 Vacancy posting. The Superintendent shall cause to be posted in the faculty room of each school 
building a listing of all publicly known vacancies and/or newly created positions. 
5 18.13 Transfers. 
I 
(a) A teacher who wishes to apply for a transfer for a change of grade andlor subject assignment will 
submit a written request to the Superintendent once a vacancy is known. When a request contains multiple 
choices, the grade andlor subject shall be listed in order of preference. 
(b) If an involuntary transfer is made, the affected teacher shall be notified as soon as possible to enable 
the teacher to make adequate preparations. 
5 18.14 Notification. Incumbent applicants for a teaching position shall be notified in writing as soon as a 
decision has been made. Except in case of an emergency, appointments shall be made prior to the time that 
the duties for the position are to be assumed. 
18.15 Assignment upon return from leave. Upon return from an unpaid leave, a teacher shall be restored 
to the same or equivalent position held at the beginning of the leave. 
§ 18.16 Teacher substitutes. 
(a) Under normal circumstances, the District will make every reasonable effort to hire substitutes for all 
teachers who are absent. 
(b) The District will provide substitute teachers for elementary special education teachers to complete 
some of their duties related to individualized education plans for the same number of hours andtor days as 
substitute teachers are provided for secondary special education teachers to complete such work. 
Sec. 
19.1 Terms and conditions 
19.1 Terms and conditions. The Association and the District havediscussed the terms and conditions of 
employment of teachers involved with the Long Distance Learning Laboratory, hereinafter LDL, and agree 
that the following shall apply to teachers: 
(a) LDL classes shall be taught by teachers certified in the area they will be teaching. 
(b) The teaching of LDL classes shall be strictly voluntary. 
(c) Assignments to teach LDL classes shall be made annually. Each LDL course to be offered shall be 
posted to permit teachers to apply. 
(d) The LDL program shall be supplemental and shall not be used to reduce the size of the bargaining 
unit. 
(e) LDL courses taught in the District shall be considered bargaining unit work. 
(f) There shall be no additional compensation for teaching an LDL class. 
(g) The LDL program shall not adversely affect the preparation time or workload of the rest of the 
teachers. 
(h) The District will provide someone to operate the transmitting equipment for the teacher transmitting 
the lesson when requested by the teacher. 
ARTICLE 20 - EVALUAT~ON 
Sec. Sec. 
20.1 Purposes 20.3 Mentoring 
20.2 Procedure 
§ 20.1 Purposes. The primary purposes of the evaluation of teachers are for the improvement of instruction 
and retention or dismissal. 
8 20.2 Procedure. 
(a) All observation and monitoring of a teacher's work performance shall be conducted openly with the 
knowledge of the teacher being evaluated. Neither the public address system nor similar audio or video 
devices shall be used for monitoring or observation. 
(b) Each evaluation shall be based on an observation of the classroom performance of a teacher during 
which an evaluator is present for the duration of the lesson. 
(c) Tenured teachers shall be observed and shall receive a written evaluation at least once per year. 
Nontenured teachers shall be observed and shall receive a written evaluation at least twice each year; one 
evaluation shall be completed during the first three months of a teacher's workyear. All evaluations shall be 
completed before the end of the first week in June. 
(d) A copy of a written evaluation shall be furnished to a teacher being evaluated within five workdays 
after the observation. Within five workdays after delivery of the written evaluation, aconference will be held 
between the evaluator and the teacher to discuss the evaluation. The teacher will receive a copy of the 
completed evaluation signed by both the evaluator and the teacher. A teacher's signature does not constitute 
either approval or disapproval of the evaluation. 
(e) Evaluations of teachers shall be done by individuals certified in either supervision or administration. 
(f) If an evaluator notes that a teacher is deficient in his performance, the teacher will receive additional 
assistance as provided in the District's Annual Professional Performance Review Plan. 
(g) The District will provide each teacher with an explanation of the standards that will be used to 
evaluate his performance. 
§ 20.3 Mentoring. The Association and the District will work in a cooperative fashion to design and 
implement agreed changes in work rules and compensation to meet State Education Department requirements 
on mentoring new teachers. 
ARTICLE 21 - STAFF DEVELOPMENT AND TRAINING 
Sec. 
2 1.1 Participation 
2 1.2 Limitation on evaluation 
Sec. 
2 1.3 Limitations on discipline 
5 21.1 Participation. As part of the District's continuing commitment to improve instruction, teachers may 
be asked to participate in in-service training, including clinical supervision concepts for professional growth. 
All costs for such training shall be borne by the District. 
5 21.2 Limitation on evaluation. Teachers who participate in training are under no obligation to participate 
in the evaluation of other teachers. 
5 21.3 Limitations on discipline. Evaluations conducted as a part of training, including the concepts of 
clinical supervision, observations, materials or procedures will not be used in any teacher discipline or 
dismissal. A mentor or teacher who assists other teachers using the evaluation process shall not have his 
opinion sought in any case, including, but not limited to, discipline or dismissal, by any of the parties 
involved. 
ARTICLE 22 - TRAVEL 
Sec. 
22.1 Travel between buildings 
Sec. 
22.2 Mileage allowance 
4 22.1 Travel between buildings. Teachers who, as a part of their teaching assignment, are required to 
travel between the two school buildings shall be provided a minimum of twenty minutes travel time per 
required trip in addition to any other unassigned time provided other teachers. In addition, each such teacher 
shall be reimbursed for mileage at the approved IRS rate. 
8 22.2 Mileage allowance. Teachers who use their personal vehicles for approved school business shall 
receive mileage reimbursement at the IRS-approved limit as of July first of each school year for mileage 
beyond the round-trip miles from a teacher's home to his school. 
ARTICLE 23 - ACADEMIC FREEDOM 
Sec. 
23.1 Academic freedom assured 
5 23.1 Academic freedom assured. Academic freedom shall not be circumscribed. Teachers shall, 
however, comply with the Regulations of the Commissioner of Education. 
ARTICLE 24 - TEACHER-ADMINISTRATION LIAISON COMMIITEE 
Sec. Sec. 
24.1 Committee established 24.2 Composition of committee 
5 24.1 Committee established. A teacher-administration liaison committee shall be established to discuss 
areas of mutual concern. 
5 24.2 Composition of committee. The members of the committee will be the Superintendent, one other 
administrator appointed by the Superintendent, the Association president, and one other teacher appointed by 
the Association president. 
Sec. 
25.1 Dismissal for just cause 
5 25.1 Dismissal for just cause. 
(a) After completing one full year of service in the District, no probationary teacher hired before July 1, 
2004 will be dismissed except for just cause. 
(b) After completing two full years of service in the District, no probationary teacher hired on or after 
July 1,2004 will be dismissed except for just cause. 
ARTICLE 26 - GFUEVANCE PROCEDURE 
Sec. 
26.1 Purpose 
26.2 Definitions 
26.3 General provisions 
26.4 Time limits 
Sec. 
26.5 Stage one 
26.6 Stage two 
26.7 Stage three 
26.8 Arbitration 
5 26.1 Purpose. The purpose of this procedure is to provide for the prompt, fair, and efficient resolution of 
grievances. 
5 26.2 Definitions. 
(a) The term grievance means a claim by any teacher or group of teachers based upon an alleged 
violation, misinterpretation or unfair application of any of the provisions of this agreement. 
(b) The term supervisor means a department chairman, principal, immediate superior, assistant principal, 
or other administrative or supervisory officer, except for the Superintendent. 
(c) The term grievant means the Association or any teacher or group of teachers filing a grievance. 
5 26.3 General provisions. 
(a) Except at the informal step of stage one, all grievances filed shall include the name and position of the 
grievant, the identity of the provision of law, this agreement, policies, etc., involved in a grievance, the time 
when and the place where the alleged events or conditions constituting the grievance existed, the identity of 
the party responsible for causing said events or conditions, if known to the grievant, and a general statement 
of the nature of the grievance and the redress or relief sought. 
(b) Except for informal decisions at stage one, all decisions shall be in writing at each stage of the 
grievance procedure, setting forth findings of fact, conclusions and supporting reasons therefor. Each 
decision shall be promptly transmitted to the grievant and the Association. 
(c) If a grievance affects a group of teachers or appears to the Association to be associated with a system- 
wide grievance, it may be submitted by the Association at stage two as set forth in section 26.6 of this article. 
(d) The District and the Association agree to facilitate any investigation which may be required and to 
make available any and all material and relevant documents, communications and records concerning a 
grievance. 
(e) Except as otherwise provided in subdivision (a) of section 26.5 of this article, a grievant and any 
party in interest shall have the right at all stages of a grievance to confront and cross-examine all witnesses 
called against him, to testify and to call witnesses on his own behalf, and to be furnished with a copy of any 
minutes of the proceedings made at each stage of this procedure. 
(f) Forms for filing grievances will be jointly developed and agreed to by the Superintendent and 
Association. 
(g) All documents, communications and records dealing with the processing of a grievance shall be filed 
separately from the personnel files of the participants. 
(h) A grievant may choose whomever he wishes to represent him at stages one, two and three of this 
procedure, except that such representative may not be a representative of a competing employee organization. 
(i) The Superintendent shall be responsible for accumulating and maintaining official records and 
minutes of grievance hearings at stages two and three. Minutes, if any, will be made available to a grievant at 
stages two and three within five days. If a grievant believes the minutes are incorrect, he may rebut the 
statement allegedly in error and the rebuttal will be attached to the minutes. The hearing officer shall indicate 
the determination made respecting such claimed error. 
(j) Grievance records shall not be deemed a public record. 
(k) The existence of the procedure herein established shall not be deemed to require any teacher to pursue 
the remedies herein provided and shall not, in any manner, impair or limit the right of any teacher to pursue 
any other remedies available in any other forum. 
(1) If the provisions of stage one of this procedure do not apply to a teacher, he shall have immediate 
access to stage two as set forth in section 26.6 of this article. 
fj 26.4 Time limits. 
(a) The time limits specified for either party may be extended only by written mutual agreement. 
(b) No written grievance will be entertained as described below, and such grievance will be deemed 
waived, unless it is forwarded at the first available stage within thirty school days after the teacher knew or 
should have known of the act or conditions on which the grievance is based. 
(c) Failure at any stage of the grievance procedure to communicate a decision to a grievant, his 
representative and the Association within the specified time limit shall permit the lodging of an appeal at the 
next stage of the procedure within the time which would have been allotted had the decision been 
communicated by the final day. 
(d) In the event a grievance is filed on or after June first, upon request by or on behalf of a grievant, the 
time limits set forth herein will be prorated so that the grievance procedure may be exhausted before the end 
of the school term or as soon thereafter as is possible. 
8 26.5 Stage one. 
(a) A teacher having a grievance will discuss it with his supervisor, either directly or through a 
representative, with the objective of resolving the matter informally. If a teacher submits a grievance through 
a representative, the teacher will be present during the discussion of the grievance unless he is unable to 
attend because of illness. 
(b) If a grievance is not resolved informally, it shall be reduced to writing and presented to the 
supervisor. Within five school days after the written grievance is presented to him, the supervisor shall, 
without any firther consultation with the grievant or any party in interest, render a written decision thereon, 
and present it to the grievant, his representative and the Association. 
8 26.6 Stage two. 
(a) If the grievant or the Association is not satisfied with the decision at stage one, awritten appeal may 
be filed with the Superintendent within five school days after receipt of the decision. A copy of the stage-one 
decisioh shall be submitted with the appeal. 
(b) Within five school days after receipt of an appeal, the Superintendent or his duly authorized 
representative shall hold a hearing with the grievant, his representative, and all other parties in interest. 
(c) The Superintendent shall render a written decision to the grievant, his representative and the 
Association within five school days after the conclusion of a hearing. 
8 26.7 Stage three. 
(a) If the grievant or the Association is not satisfied with the decision at stage two, a written appeal, 
signed by the Association president or his designee, may be filed with the Board within ten school days after 
receipt of a stage-two decision. The official grievance record maintained by the Superintendent may be 
available for the use of the Board. 
(b) Within ten school days after receipt of an appeal, the Board shall hold a hearing on the grievance in 
executive session. 
(c) Within ten days after the conclusion of a hearing, the Board shall render a written decision on the 
grievance. The decision shall be promptly transmitted to the grievant and all parties in interest. 
5 26.8 Arbitration. 
(a) If the Association is not satisfied with the decision at stage three, and the Association determines that 
the grievance is meritorious, it may submit the grievance to arbitration by written notice to the Board, together 
with a demand for arbitration to the American Arbitration Association, within fifteen school days after receipt 
of the decision. Both parties shall be bound by the Voluntary Labor Arbitration Rules of the American 
Arbitration Association. 
(b) The selected arbitrator will hear the matter promptly and will issue his decision not later than fourteen 
calendar days from the date of the close of the hearing, or if oral hearings have been waived, then from the 
date final statements and proofs are submitted to him. The arbitrator's decision will be in writing and will set , 
forth his findings of fact, reasoning and conclusions on the issues. 
(c) The arbitrator shall have no power or authority to make a decision which requires the commission of 
an act prohibited by law or which is violative of the terms of this agreement. 
(d) The decision of the arbitrator shall be final and binding upon all parties. 
(e) The costs for the services of the arbitrator will be borne equally by the District and the Association. 
ARTICLE 27 - ASSOCIATION PRIVILEGES 
Sec. Sec. 
27.1 Freedom of membership; organizational 27.3 Association leave days 
activities 
27.2 Use of bulletin boards and mailboxes 27.4 Copies of agreement 
5 27.1 Freedom of membership; organizational activities. No interference, coercion, restraint, 
discrimination, or reprisal of any kind shall be taken against any teacher solely by reason of his membership 
in the Association or participation in any of its activities unless his participation detracts from his 
performance or assigned teaching duties. 
4 27.2 Use of bulletin boards and mailboxes. The Association may use faculty room bulletin boards, 
teacher mailboxes, and the school mimeograph and photocopy machines. 
$27.3 Association leave days. The Association will be granted four leave days per year for the purpose of 
conducting Association business. Except in an emergency, the Association will notify the District at least two 
weeks in advance of the day when such leave is to be taken. 
5 27.4 Copies of agreement. Copies of this agreement shall be reproduced at the expense of the District. 
Each teacher will be given a copy and the Association shall receive five copies. 
ARTICLE 28 - COMMITTEE ON SPECIAL EDUCATION 
Sec. 
28.1 Posting chairperson position 
28.2 Compensation 
Sec. 
28.3 Evaluation 
5 28.1 Posting chairperson position. The District shall post any vacancy for the Committee of Special 
Education chairperson in accordance with 18.12. 
5 28.2 Compensation. 
(a) Should a bargaining unit member be appointed to fill the position, s h e  shall be compensated at the 
rate of ten thousand dollars ($10,000) per school year. If co-chairpersons are appointed, the stipend shall be 
divided equally between the co-chairpersons. 
(b) Should co-chairpersons be appointed, the duties of the position shall be divided as follows: 
(1) Committee on pre-school and grades K-6 chairperson; and 
(2) Grades 7-1 2 chairperson 
5 28.3 Evaluation. The chairperson(s) shall be evaluated annually. The District may, at its discretion,. 
discontinue the services of a chairperson(s) after having conducted sufficient evaluations to support a 
dismissal. 
Sec. 
29.1 Sabbatical leave 
29.2 Qualification 
29.3 Applications 
29.4 Compensation 
Sec. 
29.5 Reports to the Superintendent 
29.6 Failure to complete requirements 
29.7 Return to service 
5 29.1 Sabbatical leave. 
(a) The Board of Education will consider and may grant sabbatical leaves of absence for members of 
professional staff of the Jasper-Troupsburg Central School District upon recommendation of the 
Superintendent of Schools for such leave. Such leave shall be predicated upon the fact that the professional 
qualifications and competence of the faculty member and the general welfare of the public schools of Jasper- 
Troupsbprg will be benefited by such leave. 
(b) Any professional employee of the Jasper-Troupsburg Central School District who meets the 
qualifications shall be eligible to apply for sabbatical leave. 
5 29.2 Qualifications. 
(a) The applicant must hold New York State Life, Permanent Teacher Certification or Professional 
Certification. 
(b) An employee must have seven (7) consecutive years of satisfactory service in the District. An 
approved one- (1) year of unpaid leave of absence shall not be deemed to have interrupted the continuity of 
seven (7) years of service. 
(c) A maximum ofone (1) member of the staffmay be awarded sabbatical leave grants during any school 
year. 
(d) Leaves will be for a duration of one (1) full semester or two (2) consecutive semesters. 
(e) An employee who is granted a sabbatical leave must sign a written agreement to return to service in 
the Jasper-Troupsburg District for one (1) year immediately after leave. Should the employee fail to return to 
his duties, the provisions of Section 29.6 (b) (below) shall apply. 
(f) A sabbatical leave is given to allow a staff member time to engage in activities designed to improve 
his ability to render educational service. Such improvement is usually achieved by formal study, research and 
writing, or travel. 
(g) Prior to being granted a second sabbatical leave, seven (7) consecutive years of satisfactory service; 
as defined in paragraph (b) above, must have elapsed before a staff member is eligible for an additional leave. 
5 29.3 Applications. 
(a) The applicant for a sabbatical leave should include with his application the following: 
(1) A description of the program of work or of recognized courses in which the applicant will 
participate. The applicant must show how this program will benefit his professional qualifications and , 
competence as well as the general welfare of the public schools of Jasper-Troupsburg; and lor 
(2) A description of the research and writing program the applicant will undertake, including a 
statement indicating its value to the District and how this project will help the applicant become a more 
effective teacher; and lor 
(3) The proposed itinerary, together with a description of the professional objectives to be gained or 
sought by such travel, which will have specific application to the District and the applicant's position in the 
District; and 
(4) A statement reporting all financial assistance to be received. 
(b) All applications must be filed with the Superintendent by March 1 in the year immediately preceding 
the year during which the leave would begin. 
(c) Applicants shall be notified by the Board of Education of its decision relative to the leave requests no 
later than April 1 in the year immediately preceding the year during which the leave would begin. 
(d) A staff member, whose leave application has been granted by the Board, shall confirm his intent to 
take the leave with the Superintendent by May 1 in the year immediately preceding the year during which the 
leave would begin. 
(e) The final approval of sabbatical leave requests rests with the Board of Education. The parties agree 
that any decision by the Board to grant or deny a leave is not subject to the grievance procedure as outlined in 
Article 26 of this Agreement. 
(f) A sabbatical leave, once granted, cannot be terminated before the leave's expiration date, except as 
otherwise agreed upon by the Superintendent and the Board of Education. 
29.4 Compensation while on Sabbatical leave. 
(a) The compensation for a teacher on sabbatical leave shall be at full salary if the leave is for one (1) 
semester and at fifty percent (50%) of salary if the leave is for two (2) semesters. 
(b) The compensation of a teacher on sabbatical leave will be made on the regular salary schedule in 
place for active teachers and shall include all regular deductions withheld. 
(c) A recipient of a sabbatical leave will keep the Superintendent informed about his address. 
(d) Staff members on a sabbatical leave shall be considered as regular employees of the Board of 
Education. Tenure status shall not be affected by a sabbatical leave. 
(e) Because the time spent during a sabbatical leave is deemed to be of present value to the District, such 
compensation shall be considered as pay for services being rendered. 
§ 29.5 Reports to the Superintendent. 
(a) The teacher shall immediately request, in writing, approval from the Superintendent for changes in 
the planned program of the leave as outlined in the leave application. 
(b) A report containing such information as will enable the Superintendent to determine that the leave is 
being used in the proper manner shall be filed at the midpoint of the leave. 
(c) A final report shall be filed with the Superintendent within thirty (30) days of the completion of the 
leave and shall contain the following: 
'(1) Institution attended; 
(2) Courses taken; 
(3) Credits received; 
(4) Applicant's statement of the benefits achieved or acquired while on leave and how these can be 
applied to improve the school system; 
(5) Experience gained; 
(6) Any other reports that the Superintendent shall deem necessary to evaluate the leave. 
5 29.6 Failure to complete requirements. 
(a) In the event the Superintendent finds that a teacher is not fulfilling the agreement, the entire sum paid 
by the Board shall become due for refund to the District and future payments shall cease. 
(b) If the teacher completes the program satisfactorily, but does not return to the District as agreed, he 
shall repay the District within one (1) year the entire sum received by him during the leave. The Board will 
waive this condition if the teacher becomes incapacitated and cannot work. 
5 29.7 Return to Service. Upon expiration of the leave, the teacher shall be restored to his position prior to 
the leave, or to a position of like nature. 
Sec. 
30.1 Supremacy of agreement 
30.2 Supersession 
30.3 Severability 
Sec. 
30.4 Inclusiveness of agreement 
30.5 Management rights 
30.6 Retention of accumulated benefits 
5 30.1 Supremacy of agreement. It is agreed that there are no individual agreements or arrangements 
between the Board and any teachers represented by the Association and that all teachers shall be subject to the 
terms and conditions of this agreement and this agreement shall be controlling for its duration. This 
agreement shall become part of Board policy. 
8 30.2 Supersession. This agreement shall supersede any rules, regulations, or practices of the District 
which shall be contrary to or inconsistent with its terms. 
5 30.3 Severability. If any provision of this agreement or any application thereof to any teacher or group of 
teachers be found contrary to law, then such provision or application shall not be deemed valid and subsisting, 
except to the extent permitted by law, but all other provisions or applications will continue in full force and 
effect. 
§ 30.4 Inclusiveness of agreement. The District and the Association agree that all negotiable items have 
been discussed during negotiations leading to this agreement. This agreement shall constitute the full and 
complete commitments between the parties and may be altered, changed, added to, deleted from, or modified 
only through the voluntary, mutual consent of the parties in a written and signed amendment to this 
agreement. 
30.5 Management rights. Except as limited by the provisions of this agreement, the District reserves and 
retains unto itself all powers, rights, authority, duties, and responsibilities conferred upon and vested in it by 
the Regulations of the Commissioner of Education, the Rules of the Board of Regents, and by the laws and 
Constitution of the State of New York. 
§ 30.6 Retention of accumulated benefits. Each returning teacher who was formerly employed by either 
the Jasper Central School District or the Troupsburg Central School District shall retain his seniority credit 
and his accumulated sick leave. 
Sec. 
3 1.1 Section 204-a of the Public Employees' 
Fair Employment Act 
5 31.1 Section 204-a of the Public Employees' Fair Employment Act. IT IS AGREED BY AND 
BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRJATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
Sec. 
32.1 Term of agreement 
Sec. 
32.2 Negotiations for successor agreement 
8 32.1 Term of agreement. Except as otherwise provided herein, this agreement will become effective July 
1, 2004 and will remain in full force and effect until June 30, 2006. 
§ 32.2 Negotiations for successor agreement. Either party to this agreement may open negotiations for a 
successor thereto by serving written notice upon the other party not more than one hundred twenty nor less 
than eighty days before the expiration date of this agreement. 
Signed this ~ 3 ' ~  day of k ,2004 
Jasper-Troupsburg Central School District Jasper-Troupsburg Teachers Association 
j G & i t e n d e n t  of Schools president 
APPENDIX A 
2004-2005 and 2005-2006 Salary Schedule 
2004-2005 Salary Schedule 2005-2006 Salary Schedule 
Step Years of Service 
1 
2 
3 
4 
5 6  
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19,20 
2 1,22 
23,24 
25,26 
27 
28,29 
30 
31+ 
Salary Step Years of Service 
1 
2 
3 
4 
5 
6,7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20,2 1 
22,23 
24,25 
26,27 
28 
29,30 
31+ 
Salary 
$35,640 
$36,197 
$36,754 
$37,3 1 1 
$37,868 
$38,425 
$3 8,982 
$39,539 
$40,095 
$4 1,460 
$42,824 
$44,189 
$45,553 
$46,9 17 
$48,282 
$49,646 
$51,010 
$52,375 
$53,739 
$55,103 
$56,468 
$57,832 
$59,252 
$6O,6 17 
$62,399 
APPENDIX B 
Extracurricular Stipend Schedule 
Position 
Academic All-stars Advisors 
Assistant Yearbook Advisor 
Building Leadership Team Members 
Choral Director 
Drama Club Assistant Director 
Drama Club Director 
Eighth Grade ~ d v i s o r ' ~ ~  (2) 
Elementary Band Director 
Elementary Choral Director 
Eleventh Grade ~ d v i s o r ' ~  (2) 
FFA Advisor 
High School Band Director 
Honor Society ~ d v i s o ?  (2) 
Language Club ~ d v i s o +  (2) 
Marching Band Director 
Marching Band Assistant Director 
Ninth Grade Advisor1" (2) 
Peer Tutoring Coordinator 
Seventh Grade ~ d v i s o r ' , ~  (2)
Show Choir Director 
Ski Club Adviso? (2) 
Student Council Adviso? (2) 
Tenth Grade ~ d v i s o r ' . ~  (2)
Timer/Bookkeeper 
Varsity and JV (same event) 
Varsity only 
Junior Varsity only 
Modified (baseball, basketball, soccer, softball) 
Modified Basketball (if two games) 
Track Meet Assistants (includes cross-country) 
Twelfth Grade ~ d v i s o r ' . ~  (2)
Video Taper 
Yearbook Advisor 
Youth-to-Youth ~ d v i s o +  (2) 
Stip 
1004-2005 
;306 plus $52 per match 
;55 1 
;23 1 
;695 
;406 per production 
;52 1 per production 
;290 or $55 1, if 
:elebration 
;406 
$290 
i347 
623 1 
6695 
$203 
$23 1 
$324 plus $87 per parade 
$3 16 plus $87 per parade 
$290 
$406 
$226 
$579 
$23 1 
$579 
$324 
$4 1 per event 
$20 per event 
$17 per event 
$1 5 per .event 
$30 
$30 per person per meet 
$579 
$23 per event 
$1,103 
$319 
d 
!005-2006 
;322 plus $54 per match 
5579 
i243 
6729 
6426 per production 
6548 per production 
6304 or $579, if 
:elebration 
6426 
5304 
6365 
6243 
$729 
$213 
$243 
$340 plus $9 1 per parade 
$332 plus $91 per parade 
$304 
$426 
$237 
$608 
$243 
$608 
$340 
$43 per event 
$21 per event 
$1 8 per event 
$1 6 per event 
$32 
$32 per person per meet 
$608 
$24 per event 
$1,158 
$335 
I No teacher will be pemitted to be an advisor at more than one grade level. 
2 If one person fills an extracurricular position which requires two advisors, the one advisor appointed will receive 
payment equal to two advisorships. 
3 Payable only if scheduling during the normal school day does not permit the Show Choir to meet as a single unit. 


